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President’s Report

Welcome to the Summer
edition of the IOQ NZ
Newsletter.
As I write this message Auckland
is preparing to open its borders
for Christmas which will provide
a time for everyone to catch up
with family and friends and relax
and enjoy a Kiwi summer.

Members I have spoken to have
been extremely busy in fact,
busier than the previous year.
Good
demand
has
been
recognised across most parts of
the country and there does not
seem to be a signal of a slow
down at this point which is great
news albeit still the challenge of
staffing remains the same if not
worse.
For reflection, I always go back
to previous President’s report
to review the same time period
and I note that in my December
2020 report I made the bold
statement of “we don’t want to
repeat the year in terms of
COVID-19”. Well 12 months on
and here we are with a repeat…
I am just grateful that were able
to have the Quarry NZ
Conference and finally run the
Jim
Macdonald
Memorial
Lecture Tour before everything
started to go pear shaped.
The 2022 Conference which is
to be held in New Plymouth (13
-15 July 2022) is progressing
well.

Newsletter Date:

August 2014
December
2021

In November, the ECC
Committee met in New
Plymouth to look at the venue
options and to progress the
conference plans.
This is a
great part of the country so
please lock it into your
calendars.
As with all Quarry NZ
conferences it is timely to ask
that you or your business
consider possible candidates to
nominate for the awards that
will be on offer. This is always
a great night to recognise
achievement and excellence of
our members and celebrate
their success. Nominations will
be open early in the New Year
so please give this some thought
in the meantime.
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such initiatives and each individuals endeavours to progress through the industry.
I would like to acknowledge our Branches and in particular the continuing effort of our Chairs and
Secretaries and their respective committees for their efforts throughout 2022. While many have been
frustrated with COVID impacting on their respective branch meetings and other general disruptions, it
is still the branches that continue to drive membership. Well done on your efforts.
I would also like to acknowledge the Institute of Quarrying Executive Team for your support in 2021.
It has been another challenging year and I appreciate that the Zoom meetings that we have undertaken
may have created what is known as “Zoom Fatigue”, but you have all maintained a steadfast approach
including the valued support for the business plan and the direction of the IOQ NZ (Inc). I am
incredibly proud of the effort that has gone into 2021.
Additionally, I would like to thank our Friends of the IOQ for their continuing support. We truly
recognise and value your efforts. Your commitment is greatly recognised and ask our members to
reciprocate and support our Friends of the IOQ.
Finally, on behalf of the IOQ NZ (Inc.), I would like to wish our members and their families a very safe
and Merry Christmas.
For suggestions on how to Unplug, Unwind and Chill out over the coming months—our Technical
Member Dr Mary Obele has provided some
suggestions on page 11.

Dean Torstonson
IOQ NZ (Inc.) President

2022 MEMBERSHIP RENEWAL
Invoices will be sent out in January
2022.

Total Oil NZ

Xmas Closing Hours
The IOQ NZ Office will be closed
from 5pm:
Thursday 23 December 2021.
We will reopen on:
Wednesday 19 January 2022.

Please pay promptly so we can issue
you with your membership discount
card.
If you have changed employment
recently, please let us know your new
contact details.

Phone: 0274884977
or
Email: ioq@xtra.co.nz
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Auckland Branch Report by Lance Gosling
The year draws to an end without much fanfare in the IOQ space in Auckland this
year. Due to the ongoing Covid restrictions across the region for the last three
months, we have had to cancel our planned technical and social events and our branch
Christmas Charity Award and Function Evening. It is such a pity we have not been able
to bring everyone together to reconnect and reflect on what has been another unusual
and challenging year. Through lockdowns and starting and stopping of operations we know there have
been plenty of examples of people doing extraordinary things in the quarry industry and we hope to
capture and recognise these examples next year when we are back to “normal”.
For the events that were held earlier this year, we thank our hosts for their hospitality and generosity
in giving up their time and facilities. We also thank all members for their continued support of the IOQ
and this year we saw one of the largest turnouts for a branch event for some time, with nearly 50
attendees at our AGM.
We have already begun planning our 2022 schedule and this kicks off with a field trip to Hunua Quarry
in February. A number of technical and social events have been planned, to give everyone a chance to
reconnect and gain valuable CPD hours.
Thanks for the efforts of our committee during the year with organising and planning events and to the
Executive for their ongoing engagement and professionalism in providing guidance and building integrity
within the organisation.
I wish everyone a safe and restful holiday over summer and hope we can all come back refreshed and
looking forward to an exciting year in 2022.

New Friend of the IOQ

Total Oil NZ
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Northland Branch Report

Well Northland branch has had a quiet end to
2021 with our Golf Day cancelled due to Covid
uncertainty.
Technical evenings have been put on hold until
next year - first one will be the AGM to be held
at Porter hire group no date yet.
Good news to hear Clements Contractors have
reopened an old quarry site just south of
Whangarei formerly known as Robies quarry
with a tidy up it will produce some quality
aggregates again. Well done Murray & Sandra.
With fishing competitions cancelled due to
Covid, the fish stocks have increased making
fishing real easy now.
That’s all from Northland Branch.
Merry Christmas everyone and Happy New Year
2022.
Stay safe

Total Oil NZ
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Wellington Branch Report

Greetings all from the capital city and as
Christmas fast approaches we see further delays
with Transmission Gully now scheduled to open
in 2022, yeh right.
We have also seen a recent change with Shane
Hagai moving from Winstones Belmont quarry to
Willow Bank quarry also in Wellington so all the
best Shane in the new role.

The Wellington Branch will be organising a joint
meeting with the Central Districts Branch early in
the new year and more information about this
will follow and any one interested in assisting or
providing some sponsorship please let me know.
To all members, and their family’s and our many
IOQ supports I wish you all an enjoyable
Xmas and New Year and look forward to
catching up with you all in the New Year.
Brian Bouzaid
Executive Member

Murray Smith
Northland Branch Chair

QUARRY NZ CONFERENCE
NEW PLYMOUTH
13—15 JULY 2022
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Otago/Southland Branch Report by Jason Blair
To celebrate the closing of the year, the Otago Southland branch held our AGM in
Invercargill a few weeks ago. We had the unique opportunity to walk through the
new city development where we were taken through the design process and shown around the
redevelopment. The plans and vision will truly re-define the cityscape and feel of Invercargill. Thank
you to Invercargill Central for your time, and the opportunity to explore!
Our AGM saw a changing of the guard in the Branch Secretary role. For the past three years, Mark
Hopwood has committed his time, efforts and skill to the role and supported the branch through a
dynamic and unprecedented time. Mark, thank you. Your guidance has been very much appreciated.
In Mark’s stead, we welcome Daniel Bristow as our new secretary. Daniel joins our team from
Blackhead Quarries where he supports and manages their minor quarry, drill and blast operations
across the Otago and Southland regions. His personal and professional skills will surely be an asset to
our branch.
At our meeting we were fortunate to have Mark Marnane from WorkSafe present. Mark updated our
branch on the quarrying regulations being drafted and highlighted WorkSafe will hold workshops with
IOQ members/branches in the first half of 2022 about these regulations.
Branch meetings and AGM’s can’t happen without the support of great sponsors and
community support. Thank you to TransDiesel and Russett Engineering for your
continued support and for sponsoring our 2021 AGM.
To everyone, we wish you all a safe, happy and restful festive season.

Total Oil NZ
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Central Districts
Branch Report

It has been another interesting year with the
uncertainty making it hard to organise meetings.
We have only managed one this year – the Jim
Macdonald Memorial Lecture Tour which was a
true highlight. We are grateful to Dr Mary Obele
for visiting Palmerston North to talk to us and
remind us of the importance of looking after
ourselves. We will do better in 2022, we are
organising a meeting for April next year already.
It was great to be able to have the QuarryNZ
conference this year again and catch up with
many Branch members in Wellington. The
weather wasn’t that flash but the good cheer
certainly made up for it.
Central Districts quarries reported production
for 2020 was similar or a bit down compared to
previous years, no doubt because of the impacts
of sites being shut. Most operators I spoke to this
year are struggling to match demand which is
encouraging for the 2021 figures. I think it just
reflects the current focus on infrastructure and
you can’t make infrastructure without quarries.
Long may it continue!

I hope Christmas and the summer break give you
a chance to recharge (or catch up on jobs at
home like me). At least a chance for a bit of Eat +
Sleep + Move.
Total Oil NZ

Keep safe, have a very happy Christmas and new
year and we’ll see each other in 2022.
Matt Webster
Central Districts Branch Chair
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Marlborough/
Tasman Branch
Report
Yet another messy year really,
with little opportunity to have real structure
with it thanks to the C word.

The Marlborough Nelson region has been
incredibly busy with several major projects
keeping our members flat out and little time for
themselves.
We were lucky enough to have Dr Mary Obele
visit us alongside MIMICO sponsors as part of
the Jim Macdonald Memorial Lecture Tour. Also
thanks to Taylors Contracting and Neil Mckay
for the venue and refreshments. Mary’s low key
approach and great messaging gave our members
some real food for thought where she hit home
with key messages that they could take away
with them plus the presentation from MIMICO
which also keeps our members up to speed with
what is happening in the big wide world and
what is on offer.
Many of our members also attended the
conference in Wellington which was a real
winner and once again highlights our industry,
innovation, skill sets and what a genuine and
honest lot we are. Once again the insight our
members gain from attending conference with
the professionalism of the trade stands to the
quality of our presentation and the ability to mix
with like-minded people.
Interesting to hear
some of the comments after Mary’s paper as it
really makes us think about our position and the
others in the industry. If people are discussing
the issues post the presentation then it is a job
well done.
The Marlborough side of the region finished with
an evening put on by Real Steel and the team of
members really took a lot from it. Once again
thanks to Kerry and Luke for the evening.
We look forward to Charlene and her
WorkSafe visit next year with the update on the
new regulations and another opportunity for us
to get it right from the source.
Hope everyone has a Happy and safe Xmas and
we will see you all in the New Year.
Neill Kydd— Marlborough/Tasman Branch Chair
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Waikato/BOP Branch Report
By: Ray Haley—Waikato/BOP Branch Chair
Well here we are at the end of another year.
Hope all are well and coping with the new traffic light system and the Auckland gate opening this week.
Most of the businesses I talk to are doing exceptionally well during these times and are busier than
normal for the time of year although the biggest topic of conversation seems to be supply.
Waikato has been in lockdown for a long period so it is surprising to hear these results. BOP have had
the luxury of level 2 while we were in Level 3 and level 3 point something. At least at the point
something, we could fish. Now the traffic lights allow us to do what we want as long as vaxxed, this
has caused my business some dilemma as course attendees weren’t all vaxxed causing some rethinking
and rescheduling, a new norm we will get used to.
As a Branch we ended up having to cancel the planned events for the fourth quarter including Xmas
function/Prizegiving and golf (hopefully re schedule this one).
As we approach a new year and a new system we expect to resume the calendar for the rest of this
term through to June 2022 and note the Executive directive we hold member attendance to
government rules which include QR code passes, tests or exemptions. This will take a wee bit of
navigating through for the committee so you will see some direct communication to branch members
prior to each event.
We will have a committee gathering early next year while we will try to stick to planned events - we
are aware we may need to adjust the Calendar to suit changes and additions including an update from
WorkSafe on the new regulations coming into force next year as well as how they affect Quarries.
Also, let’s get in nominations for our awards asap we will carry over any current nominations.
• Stu Marsden for the up-and-coming people in the industry
• Pat Wallbank award for the person contributing to the branch.
Send applications and or nominations to myself or Brad.

Total Oil NZ

We also have up for grabs a free year’s membership to the IOQ for one or more people who would
benefit from joining/ It’s envisaged this would be an up-and-coming trainee or Manager or a supplier’s
employee who is interested in furthering their network. We will take each application on its merit but
we as a committee are keen to use this membership allocation.
Current Calendar through to AGM (subject to adjustments).
23rd Feb 2022 we are planning another technical afternoon/evening similar to the ones we have had
for the past few years, targeting specific CPD areas where you will be able to add new learnings and
gather formal points. Details to be finalised. We are hoping to hold this at C&R’s venue in Cambridge.
March/April we are planning another Field trip Branch meeting.
May Fishing comp Coromandel. Dates to be confirmed.
17th June AGM.
Stay safe, Stay home if sick and have a great Xmas New Year. Let 2022 be less confusing.
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Canterbury Branch Report
By: Gavin Parker (Branch Chairman) and Keri Harrison (Secretary)
The last quarter has flown by. Covid-19 threw a real spanner in the works again but
with the already good systems we have in place in our quarries, it was business as
usual.
We held our AGM in October with good attendance. We were hosted by TR Industries Ltd (Trind)
at their Halswell premises. Rodrigo Duarte - (Roddy) the Product Manager for Motors at TR
Industries introduced and presented on electric motors and it was a fascinating presentation. Our
new IOQ NZ Friend of the IOQ - Findlay Group was generous and sponsored the catering for the
event.
Due to time constraints and the busyness we are all experiencing, we have chosen not to hold a
social in December, but we are going to start again in late January with a hiss and a roar with planning
out our 2022 events and branch meetings.
We have a series of events proposed, from visiting the West Coast Gold Mines and rehabilitation of a
mine site to a fishing charter or golf social.
As the end of the year draws to a close, we encourage everyone to take the time to recharge those
batteries because we are no good to anyone else if we are not looking after ourselves, right.
Thank you to the committee for their support and help this year. Mike Higgins,
thank you for stepping into the acting chairperson’s role.
We wish everyone a Merry Christmas and a relaxing holiday break.

Total Oil NZ

IOQ NZ AWARDS
It is time to start thinking about who should be recognised for an
award at the 2022 Quarry NZ conference to be held in New
Plymouth.
Award nominations will open early in the New Year.
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2022 IOQ NZ Youth
Programme
APPLICATIONS
NOW OPEN
Applications are now open for the 2022 IOQ
NZ Youth Programme.
The ideal candidate will be able to demonstrate
the following criteria to be considered:
•

•
•
•
•
•
•

1-2 years experience in the extractive
industry
Currently employed in the extractive
industry
Have the support of your employer
Able to supply character references to
determine suitability to programme
Be between 18-35 years of age
Must be committed to understanding and
upholding the IOQ NZ code of conduct
Candidate must put together progress
reports during the year.

The successful candidate will be eligible for the
following:

Total Oil NZ





Complimentary entry to 2022 Quarry New
Zealand Conference in New Plymouth.
Complimentary IOQ NZ student
membership for 12 months
Exposure to the extractive industry on a
Regional and National level
Opportunity to form relationships within
the industry

For more information and an application form please click below:

Applications close:
18 February 2022

Previous
Youth Programme Recipients:
2017
Chris Marshall
Dylan Kelcher
Jessie Sutton
Luke Balsillie
2018
Dylan Ward
2019
Chris Ilton
Nathan Taylor
2020
Jack Ford
Megan Leeson
Nicola Hardy
2021
Bonnie Walker
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UNPLUG, UNWIND,
CHILL OUT
Change the scene
Turn off the news
Disconnect the phone
Have a drink on the beach
Don’t give up
We can’t control everything
Life is changing – go at your own pace
It’s okay to feel angry, afraid, stressed and confused
Don’t beat yourself up if you’re not firing on all cylinders
Have a good break over Christmas and New Year
Do things that make you happy
The best thing you can do right now is
unwind and re-charge

Looking after yourself

Total Oil NZ

Stay active – any kind of exercise is good for your mood and body. Take the dog or your wife
for a nice walk, do some vigorous gardening, look up a 7-minute workout on YouTube. If it’s fun
and free, it’s good.
Reach out – catch up with good friends.
Eat well – instead of takeaways, save some cash and try a new recipe.
Sleep well – have a routine and healthy relationships.
Get rid of the rubbish – dump all that stuff you don’t need - bad information, toxic social media,
negative people.
Watch the good stuff – take a break from the news.
Do something nice and new.
Focus on what you can control.
Don’t worry about what you can’t control.
Think about what worked for you in the past.
Go easy on the smoking, drinking and drugs – they don’t help manage your emotions and
they’re bloody expensive.
If you get sick, stay home, wash your hands, drink plenty of liquids, open the windows often,
clean down surfaces, and check with your doctor if you are worried about anything.
Get help when you need to. Talk to someone, ask for support:
Your boss, a mate, your doctor.
National telephone counselling service 1737 – txt or call 24/7

Lifeline 131114
https://covid19.govt.nz/
If you think someone may have Covid symptoms phone 0800 358 5453
For other medical advice call 0800 611 116.
Travel inquiries www.safetravel.govt.nz
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Educational Report
by Paul Sutton

Employee training is big business. Companies spend many dollars on it each year and as training
budgets strain under the weight of need, it becomes even more critical to ensure those dollars aren't
wasted.

Employees have only about 1% of their work time to devote to professional development i.e. about 5
minutes per day in a normal workweek. With that little disposable time, employers need to make
every moment of learning worthwhile. Yet only 12% of learners say they apply the skills received from
training to their jobs. So where is training falling short and where is it hitting the mark?
The challenge is to deliver the right training at the right time. Information without context is quickly
forgotten. This ‘just in time training’ provides knowledge at the point of action, where employees not
only learn the solution, but immediately apply it to their needs. The real-world scenario provides
context, enhancing memory of the knowledge. If the employee needs a refresher later, they know
there is a knowledge base to which they can refer. The challenge then becomes helping workers retain
that knowledge.

The best time to train is when employees are already motivated to learn, that happens when
employees have an acute need, prepare for a new challenge, or undergo a big change. The goal is to
surround these moments with training and performance support resources to capitalize on people’s
willingness to prepare for a big moment or improve on their performance afterward.
But in addition to timing, it’s important to ensure quality training, too. Training should have precise
outcome goals, opportunities to practice and mechanisms for feedback and reflection. Much of the
motivation to learn comes from supervisory support, relevance to career advancement, and the
opportunity to perform. But to get that training to stick, employees need to be able to access it when
the need arises. Applying that information in a real-world scenario not only solidifies the learning
experience, but also empowers employees to strive for more. If they know resources are at hand to
help them, they’re more likely to take risks and innovate.

Do you have suggestions for ‘just in time’
professional development courses to be developed
and facilitated by the IOQ? Please email your
suggestions/requests to paul@foresighttd.com.au
Total Oil NZ

:

Paul Sutton
IOQ NZ Education Officer
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PRE– PURCHASE
WEBINAR PACKAGES
FOR 2022

IOQ NZ
LEADERSHIP COURSE
6 webinars for $100 (including GST)

EXPLORING ETHICS IN THE
WORKPLACE
The IOQ NZ is now offering a mini-online
leadership course you can complete in your own
time.
Duration: 6 hours
CPD Hours: 6-hours Unrestricted.

Webinars are becoming increasingly popular
given the restrictions of COVID-19.
This offer will entitle members to a bundle
package of 6 webinars during a 12-month period
for the set price of $100.00 including GST
(rather than $150).
It is up to you which
webinars you choose.
The pre-purchase webinar package will become
valid from 1 January of each year and is only
available to members of the Institute.

Topics include:

Total Oil NZ

1.

What is ethical leadership?

To purchase please click here:

2.

What is ethical behaviour?

3.

The three (3) major areas of ethics

https://ioqnz.co.nz/shop/product-category/
webinars-courses/

4.

Ethical systems

5.

Moral Awareness

6.

What is unethical behaviour?

7.

Ethics in the 21st century workplace.

Cost:

$100 IOQ NZ Member
$200 Non-Member

To register —please click below:
https://ioqnz.co.nz/shop/product -category/
webinars-courses/
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MITO Update
1. MITO TO FAREWELL JANET LANE — After 22 years working across the vocational
education sector, MITO Chief Executive Janet Lane will be stepping aside when MITO transitions to Te
Pūkenga Work Based Learning Limited on 1 January 2022. MITO Group Manager Workforce
Development, Verna Niao, has been appointed to the new role of Director to lead MITO through the
next stages of the Reform of Vocational Education.

“I am thrilled to be able to lead MITO at this pivotal time in the Reform of Vocational Education that
will see on-job, online and campus-based learning reimagined to further improve educational and
workforce outcomes for learners, employers and industry,” says Ms Niao.
Ms Lane acknowledges that she is leaving MITO in great hands. “Having worked with Verna over a
number of years, I will be leaving with the absolute assurance that our learners, employers and industry
partners will continue to enjoy the high levels of service, responsiveness and innovation that our
stakeholders value. I know that the talented MITO team, with Verna’s leadership, will continue to
provide an exceptional contribution to the aspirations of Te Pūkenga.”
MITO is the fourth industry training organisation to transition to Te Pūkenga Work Based Learning.
MITO’s move to Work Based Learning Limited will ensure that there is a seamless transition to the
new vocational education system. There will be no reduction in service levels for apprentices, learners
and employers, with the systems, processes and most importantly our people retained.
2. 2022 MITO SCHOLARSHIPS - APPLICATIONS NOW OPEN—With over 70
scholarships available across twelve categories totalling over $190,000, there are numerous
opportunities available. Developed to assist aspiring and successful graduate learners to progress their
skills and knowledge, the MITO scholarship programme contributes funding towards training
programmes and business management qualifications. Applications close on Friday 17 December and
can be made online HERE.

Total Oil NZ

3. APPRENTICESHIP BOOST – IT’S NOT TOO LATE—The New Zealand Certificate in
Mining and Quarrying (First-line Supervision) – Surface (Level 4) training programme qualifies for the
Apprenticeship Boost training subsidy, until August 2022. Employers with learners enrolled in this
programme can receive payments of $1,000 per month for each learner in their first year of study and
$500 per month for each learner in their second year of study. Further details can be found on the
MITO website.
4. FREE TRAINING FEES! The Targeted Training and Apprenticeship Fund covers MITO’s
training fees for all apprenticeship and selected traineeship programmes to provide critical support to
businesses recovering from the impacts of COVID-19. The following programmes are included with
free training fees, from 1 July 2020 to 31 December 2022:
•
•
•
•
•
•

New Zealand Certificate in Mining and Quarrying (Level 2)
New Zealand Certificate in Mining and Quarrying (First-line Supervision) – Surface (Level 4)
National Certificate in Extractives Industries (Mining Administration Tunnel Manager B Grade) (Level 5)
National Certificate in Extractives Industries (Mining Administration Surface Extraction B Grade) (Level 5)
National Certificate in Extractives Industries (Mining Administration Surface Extractive A Grade) (Level 5)
Safety Critical Explosives Knowledge (part of the CoC Supplementary Credit Programme ).

Further information about these programmes is available on the MITO website.
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MITO Update cont….
5. GREAT OPPORTUNITY TO INTRODUCE SECONDARY STUDENTS TO THE
EXTRACTIVES INDUSTRY!
Our RockUp® micro-credential, for secondary students to
complete while they are at school, is a great way to expose youth to the mining and quarrying industry.
If you would like to host a student in 2022 please contact our Vocational Careers Advisors via email
vca@mito.org.nz. More information about RockUp can be found here.

6. MITO TRAINING ACTIVITY MITO learners engaged in total over the year - data as at 23
November 2021.
Programme
A Grade Surface Extraction
A Grade Tunnel Manager
B Grade Surface Extraction
B Grade Tunnel Manager
Incident Investigation
Risk Management
RockUp micro-credential
Safety Critical Explosives Knowledge
Safety Critical Surface Manager
Safety Critical Underground Manager
Surface Extraction Level 2
Surface First Line Supervision Level 4

Number of learners 2021
(YTD)
38
108
8
14
3
16
16
8
33
14
258

7. NZQA QUALIFICATION COMPLETIONS—MITO’s standard-setting and qualifications
development functions have now transferred to Hanga-Aro-Rau Manufacturing, Engineering and
Logistics Workforce Development Council. Information about qualifications, completions and unit
standards can now be obtained from them. Their website is www.hangaarorau.nz, email
info@hangaarorau.nz.

Total Oil NZ

EXTENSION DATES FOR NZQA QUALIFICATIONS—The following qualifications have
had their expiry dates extended so development work on new programmes leading to replacement
qualifications will align with any changes arising from the new regulations.

8.

Code

Qualification name

Expiry date

1535

National Certificate in Extractive Industries (Mining
Administration B Grade Tunnel Manager)

31 December 2023

1536

National Certificate in Extractive Industries (Mining
Administration Surface Extraction B Grade)

31 December 2023

1537

National Certificate in Extractive Industries (Mining
Administration Surface Extraction A Grade)

31 December 2023

1538

National Certificate in Extractive Industries (Mining
Administration A Grade Tunnel Manager)

31 December 2023
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MinEx Update
By Wayne Scott (CEO)

We have recently reviewed the exposure
draft for revised Mining and Quarrying
Regulations. Some minor wording changes
were made, and I am now confident the
regulations reflect the agreements we made
with MBIE and the changes that were
approved by Cabinet in December 2019.
We are likely to see implementation of
revised regulations in the first half of 2022.
WorkSafe will be facilitating information
sessions on changes and their expectations
of quarries under the revised regulations,
and MinEx will be available to support and
advise operators on the changes.
We have just created a new section on the
MinEx website which includes examples of
Toolbox talks and presentations. We have
added the first locally produced session on
Mental Health, and also links to other websites
containing items that can be used for Toolbox
talks. Details can be found at https://
www.minex.org.nz/training-and-cocs/toolbox/

Total Oil NZ

MinEx workshops have been well attended
again in 2021, and we are currently putting
together the 2022 workshops which are
planned to start in Kerikeri on Tues 12 April
2022. We are again being assisted with
delivery by WorkSafe inspectors. Keep an eye
on our Train Brain newsletters or visit the
MinEx website for details. www.minex.org.nz
We are always looking for incidents and
learnings from them so please share your
incidents and other H&S learnings or
insights with us at office@minex.org.nz, so
that we can share it anonymously with the
sector.
I hope you and your families have a great
Xmas and prosperous 2022. Let’s continue
to work together to keep ourselves and
our workers safe.

The NZ Mining Board of Examiners and its
Secretariat have now completed the 2021 oral
exams for the year.
Covid lockdowns and restrictions had some effect
on the number of examinations completed this
year but we are confident that in the New year we
will be able to apply some of the lessons learnt
around alternate technology, and types of
arrangements that worked best, to complete a full
schedule of examinations in a year that will also
likely have disruptions. Unfortunately we have a
small group of Northland, Auckland & Waikato
based applicants who have not had their oral exam
this year due to covid requirement
postponements. Their oral exams will be held in
February as a priority.
The Secretariat are currently processing on a good
number of CoC renewal applications, with the
objective of getting renewal certificates for
approved applications into the post prior to
Christmas.

The Secretariat would like to take the opportunity
to wish everyone a safe and happy Christmas and
New Year.
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2022 Membership Fees

As approved at the 2021 AGM—the membership fees for 2022 are as
follows:
Fees are as follows:
Associate
$193.00
Member
$171.00
Technical Member $171.00
Fellow
$171.00
Student/Retired
$66.00

Our website provides
information

on

the

following;

•

IOQ

Welcome to New Members

Executive

Committee,

Name
•

Branch Chairmen
and Secretaries,

•

Upcoming branch
meetings

•

Conference
updates

•

Award

nomina-

tion forms

Category of Membership

Branch

David J Woolley

Associate

Northland

Hapi Powell

Member

Waikato/BOP

Scott Lowry

Technical Member

Auckland

Phil Dreadon

Associate

Northland

Russell Pratley

Member

Otago/Southland

Jake Richardson

Associate

Canterbury

Jack Hunter

Associate

Canterbury

Damian True

Member

Otago/Southland

Richard Sutherland

Member

Otago/Southland

UPGRADES
•

Membership
forms,

•

Webinars

semi-

nars, and forums

•
Most forms are in
pdf format and can
be

scanned

and

emailed to save you
time.

ioqnz.co.nz

Wishing our members and their families a Merry Xmas
and Happy New Year.

